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T 
he Commission of Strata 

Corporations (CSC) hosted a 

workshop seeking to ad-

dress the chronic failure of 

the management of strata corpora-

tions to file their annual returns.  

This filing is mandated by the Regis-

tration (Strata Titles) (Amendment) 

Act, 2009. 

 The legislation requires stra-

ta corporations to file with the Com-

mission, within one hundred and 

twenty (120) days after the end of 

the current (financial) year, audited 

financial statements or, subject to 

the approval of the Commission, a 

copy of the accounts prepared in  

accordance with generally accepted 

accounting principles.  This must be 

signed by the Chairman of the Cor-

poration and at least one other 

member of the executive commit-

tee.  The statement of accounts 

must relate to the entire financial 

period just ended.  

 Also to be submitted is a 

report of its activities during the fi-

nancial year including: meetings 

held by the Corporation; the ap-

pointment of the executive commit-

tee; the passing of resolutions 

adopting a budget; and a copy of 

the certificate of insurance for the 

current year.  This filing must also 

be accompanied by the prescribed 

fee of $1,000. 

 Ainsworth Norton, Manager 

of the CSC Inspectorate, explained 

the reason for this Workshop. “The 

rate of compliance for strata corpo-

rations filing their annual returns 

averages approximately 12% of the 

number of corporations due to file 

returns in a given year since April 

2011.” 

 According to Mr. Norton, this 

can be attributed to inadequate 

knowledge regarding the simplicity 

of the process for filing.  “This lack 

of knowledge is as a result of the 

‘newness’ of the prevailing legisla-

tion coupled with cultural apathy 

towards the efficient running of stra-

ta corporations.” 

  The workshop highlighted 

the general accounting principles to 

be employed in managing the strata 

corporation.  It also highlighted the 

statutory responsibility to file the 

returns as well as give detailed ex-

planations on completing and sub-

mitting the required Forms.  

 Sandra Watson, CEO of the 

Commission of Strata Corporations 

in explaining the rationale behind 

the filing of these returns, noted 

that “annual returns provide infor-

mation that will allow the Commis-

sion to make the necessary recom-

mendations or apply the appropri-

ate sanctions to corporations in an 

effort to facilitate their effective op-

eration and safeguard the interest 

of stakeholders.” 

 Additional targeted trainings 

are being planned for the remainder 

of the calendar year.   

 

CSC tackles lack of Filing  

of annual returns   

Three of the participants in the CSC Annual Returns Workshop held on August 19, 2016   
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CEO’s  MESSAGE 

T 
his quarter has been as eventful as any other in 

the life of the Real Estate Board/Commission of 

Strata Corporations.  I would like to thank the 

Strata Corporation representatives who turned 

out to our training session in August to acquaint them-

selves with the process of filing annual returns. Thanks 

also to our clients who completed the requisite Anti-

Money Laundering Trainings in July and September.  

Continuous professional and personal development is 

important in ensuring that we are au fait with new de-

velopments in and threats to the industry, in addition to 

being able to offer the very best service to the public. 

 The local news items in this quarter’s issue re-

inforce the importance of the real estate sector to the 

Jamaican economy.  When the sector is strong, the Ja-

maican economy is strong.  As such, we remain com-

mitted to ensuring that it is efficiently and fairly regulat-

ed.  That process includes work on the respective piec-

es of legislation to enact amendments or enact new 

legislation as the government has given support to the 

establishment of a single real estate regulatory authori-

ty. 

 We have also instituted new payment options 

to take advantage of various options now available 

online and through wire transfer.  We encourage our 

clients to utilise these methods, especially as we draw 

closer to the mid-year payment deadline of licence fees 

for dealers and salesmen.     

 As mentioned in the last issue, we have institut-

ed a number of public education activities to better 

keep you our customers informed.  Our Strata and Buy-

ers’/Sellers guides can be acquired from our offices at 

a nominal cost.  We have also posted online ads 

through the Google Search Engine Marketing platform, 

regarding annual returns, the Real Estate Training Insti-

tute and the use of registered real estate practitioners 

when purchasing in registered developments.  You may 

have seen these on local and international sites such 

as the Gleaner Classified Online, Propertyadja.com, 

YouTube and Yahoo.  In the month of October we will 

participate in the Jamaica Property Expo, October 24 

and 25 at the Jamaica Pegasus Hotel.  Finally, if you 

have not yet done so, I would encourage you to join our 

Facebook page which provides daily postings on all 

things real estate including local and international 

news, developments inside the entity, as well as tips 

and incites collated from leading real estate resources, 

which our dealers and salesmen may find particularly 

useful.            

 On a personal note, we work as a team and we 

celebrate as a family.  I would like to congratulate two 

members of staff, Mrs. Gail Dandy-Newell, our Human 

Resource Officer and Mr. Durrant Blake, caretaker of 

the Training Institute, both of whom welcomed new ad-

ditions to their respective families.  We are also 

pleased to welcome to the team our new Legal Officer, 

Christopher Henry who joined us in July.  

 Finally, in the month of August we commis-

sioned an electronic survey of our clients with a view to 

identifying their thoughts, perceptions and suggestions 

regarding our customer service.  We will take these into 

serious consideration, coupled with our own estab-

lished best practices to ensure that we do our best to 

serve you our customers at an optimal level.  
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T 
he Real Estate Board (REB) has amended and 

expanded its payment options, aimed at mak-

ing the payment process easier for clients, elim-

inating instances of payment to the wrong ac-

count as well as making it easier to identify the client 

making the payment.  

 Clients are now able to pay online using the 

Bank of Nova Scotia and National Commercial Bank 

online bill payment systems. This is done by selecting 

and adding the Real Estate Board as a payee to their 

online bill payment options; the payee name for Scotia 

is REAL ESTATE BOARD while the name for NCB Online 

is REAL ESTATE BOARD RENK.                       .  

 A payee account number is also required for 

both sites.  This is an eight-digit alphanumeric number 

which comprises the practitioner’s abbreviated category 

and a six-digit registration number.  The account num-

ber of a salesman for example would be SL000123 

(with the zeros added to meet the 8 character require-

ment).  For dealers the account number would be 

DL000123 and DV000123 for a developer.   

 Registration numbers can be ascertained by 

contacting the REB, however, for persons licenced after 

2015 their registration number can be found by visiting 

our website at www.reb.gov.jm.                      .   

 Third party transfers can also be done directly 

from a client’s bank account to the REB through Scotia-

bank Online by inputting REAL ESTATE BOARD as com-

pany name, New Kingston as the branch and Account 

number 0026115.                                       .  

 Direct deposits can also be made at any Scotia 

branch using the REB deposit slips. Deposits slip must 

however include the CCP number and serial number 

(Registration number). The CCP numbers are as follows: 

Salesman – 601 8020 768 279 452, Dealer - 601 

8020 768 279 445 and Developer - 601 8020 768 

279 437.   

 The serial number, used to identify the individu-

al practitioner is the numeric portion of the practition-

ers’ registration number which is given at the approval 

of registration and is also printed on the ID and certifi-

cates (after 2015).  It is important that the correct serial 

number is used as this is the only means of identifying 

the source of the payment.          

 Vouchers can be had from the Real Estate 

Board, however, persons making deposits without a 

voucher must remember to include both the CCP and 

Serial numbers as well as the bank account number, 

50575-26115, for the payment to be accepted.  

  DL00123 

  REB  

Other available payment options include credit/debit cards, cheque  

and wire  transfer 

http://www.reb.gov.jm
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 Daily updates & posts 

 Local & International Real Estate News 

 Photo updates of all REB/CSC activities and events 

 Real Estate Tips and Quotes  

 Information for dealers, developers & salesmen  

 Radio & TV Public Service Announcements  

Videos  

 ...and much more 

www.facebook.com/Realestateboardja/ 

Real Estate Board/Commission of Strata Corporations  

 

Our new and  

exciting   

Facebook page 
features: 

  

MONDAY  

OCTOBER 24 

1:00 PM TO 7:00 PM 

TUESDAY  

OCTOBER 25 

1:00 PM TO 6:00 PM 

THE JAMAICA PEGASUS HOTEL 

81 KNUTSFORD BOULEVARD 

KINGSTON 5 
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Mrs. Watson shows her love and appreciation to outgoing Legal 

Officer, Sherian MacDonald, while  presenting her with a gift, 

July 6, 2016.  

Human Resource officer Gail Dandy-Newell is all smiles as she shows off 

her baby-basket during a surprise baby shower.  Standing behind her is 

Corporate Affairs Manager, Mrs E. Elaine Gordon  

Anneshia Welsh, one of the attendees of the CSC Annual Returns Work-

shop on August 19 receives his Certificate of Participation from Mrs.  

Sandra Watson.  
Team REB in their Jamaican colours to celebrate the Emanci-

pendence period, August 5, 2016  
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Members of the REB present Durrant Blake (centre), caretaker of the Real Estate Institute 

with a gift basket to celebrate the birth of his twin boys  

Pete Francis presents during the Anti-money 

laundering Training, Tuesday September 13, 

2016  
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What is a Timeshare?                  ?   

A timeshare (also called vacation ownership) is a 

unique kind of real-estate purchase.  Instead of one 

person purchasing an entire property, a group of people 

pay a share of the price for joint ownership.  Under this 

agreement each owner gets to use the property for a 

certain period of time every year.   

 

What are the benefits of owning a Timeshare? 

It offers persons the opportunity to enjoy luxury vaca-

tions around the world at prices they can afford.  

 

Why is Timeshare important to Jamaica? 

Research shows that Timeshare is one of the fastest 

growing sectors of global tourism and a significant driv-

er of business.  It will enhance as well as add a lucra-

tive dimension to our tourism product.  

 

What is the Timeshare Vacations Act 2014? 

The Act regulates the timeshare industry in Jamaica. It 

provides for the licensing of agents of proprietors of 

timeshare plans; the registering of the timeshare plans 

under which the accommodation is offered; and stand-

ardizing of information to be provided to purchasers 

before they enter into any timeshare contract. 

What types of accommodation are covered under the 

Act?                    ? 

The Act includes not only buildings or premises de-

signed for overnight use but also land for a campsite 

and any caravan, vehicle, boat, ship designed for occu-

pancy by one or more individuals for at least one night. 

 

Who will regulate timeshare vacations in Jamaica? 

The Real Estate Board has been nominated as Regula-

tor or the Registrar of timeshare vacations in Jamaica 

and is responsible for determining all applications for 

such licences, monitoring compliance with the provi-

sions of the Act, and providing the necessary regulatory 

guidance. 

 

Does registering your property as a timeshare accom-

modation under the Act qualify the property for registra-

tion exemption elsewhere?  

Yes. A proprietor who develops property solely for use 

as timeshare accommodation is exempt from any re-

quirements for registration under the Real Estate 

(Dealers and Developers) Act.   

In this issue we continue to look at questions and answers on the Timeshare Vacations Act, 2014 which was operationalised earlier this 

year. For more information, visit the official Timeshare website at http://timeshare.reb.gov.jm/ 

http://timeshare.reb.gov.jm/
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One-liners 
If you want to know exactly where the 
property line is, just watch the neigh-
bour cut the grass  
 

Homesickness: What you feel every month 
when the mortgage is due.  
 

Realtor: first you folks tell me what you 
can afford, then we'll have a good laugh 
and go on from there.  
 

I listed a maintenance free house. In the 
last 25 years there hasn't been any 
maintenance.  
 

How much are they asking for your rent 
now? Oh, about twice a day.  
 

If you think no one cares you're alive, 
miss a couple of mortgage payments.  
 

Salesman: This computer will cut your 
workload by 50%.  
Property Manager: That's great; I'll take 
two of them.   

Telephone man 
A young broker had just started his own real estate 
office. He rented a beautiful office and had it     
furnished with antiques. Sitting there, he saw a man 
come into the outer office. Wishing to appear the 
hot shot, the broker picked up the phone and start-
ed to pretend he had a big deal working. He threw 
huge figures around and made giant commitments. 
Finally he hung up and asked the visitor, "Can I help 
you?" The man said, "Yeah, I've come to activate 
your phone lines." 
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HUMAN  

RESOURCE 

Prepared by:  

Angela Williams 

(Acting) Human Resource  

Officer  

 

 

 

 

 

 

 

 

 

 

 

 

 

R 
eturning to work after 

maternity leave can be 

emotional for new 

mothers. Remember, 

there is no such thing as a per-

fect mother. Working outside the 

home doesn’t make you a bad 

mother, however in balancing 

family and work, aim to be pre-

sent when you are with your baby 

as well as when you are at your 

desk. Above all, maintain a posi-

tive attitude. 

 

Once you are back at work expect 

to become skilful as you prepare 

to balance multiple demands: 

 

Get organized – make a daily to-

do list. Divide the list into tasks 

for work and tasks for home; 

identify what you need to do, 

what can wait – and what you 

can skip. 

 

Provide continuity of care – de-

velop a good relationship with 

your baby’s caregiver. Ask what 

happened in your absence, such 

as a change in eating pattern or a 

new way of playing.  Ensure you 

periodically discuss your baby’s 

progress and any concerns with 

the caregiver. 

 

Stay connected – consider a daily 

phone call or text messages to 

the caregiver to find out how your 

baby is doing. Always set aside 

time after work to reconnect with 

your baby. 

 

Make backup plans – know what 

you will do if your baby is sick or 

your baby’s caregiver is unavaila-

ble on a workday – have a back-

up baby sitter such as a trusted 

friend or loved one to help care 

for your baby. 

 

Seek support – accept help from 

your partner, friends or co-

workers. Speak up if you are feel-

ing guilty, sad or overwhelmed. 

Remember post-partum symp-

toms are common in new moth-

ers.   

 

Nurture your own well-being – 

relax in the tub or unwind with a 

book after you put the baby to 

bed; try to cut down on unneces-

sary commitments and maintain 

a reasonable bedtime; the key to 

resting is to sleep when your ba-

by sleeps. 

 

Finally- talk to your baby; tell your 

child how excited you are to see 

him or her at the end of the day. 

Your baby might not understand 

your words, but he or she will 

pick up on your emotions. 

 

Happy parenting!! 

Maternity leave:  

Tips for Returning  

to Work 

People are the life of any organization, 

therefore it is important that team leaders 

build a strong team, foster camaraderie 

and ensure their team is effective in deliv-

ering, but most important it is a team that 

wins! 

Know your team members - get to know 

each member of your team well. Knowing 

the strengths and weaknesses of team 

members helps to channel their qualities 

in the right direction. 

Utilize team members’ talents - make the 

best use of your human capital. Some 

team members may prefer to work on new 

opportunities; others may be process-

oriented, assign tasks to them that de-

mand those attributes. As a team leader 

your job is to ensure your team members 

are responsible for tasks or assignments 

that match their skills. 

Encourage team spirit – pep talk your 

team members, encourage them to be-

lieve they can accomplish any tasks they 

have been asked to do. Above all foster a 

‘can-do’ environment. Sometimes encour-

agement is needed to bridge the gap be-

tween thinking you can do it and getting it 

done.  

Establish a Team Display Board – use the 

board to display team monthly targets, 

team accomplishments, team process 

chart, team quality standard, team re-

sponsibility calendar, pictures and any 

other accomplishments. This is another 

factor that will promote team spirit and 

make team members feel proud of their 

work and the team they belong to. 

 Remember creating visibility and 

promoting your team is the key to having a 

winning team. 

                                      FOSTERING 
TEAM BUILDING AT 

THE WORKPLACE  
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Tips to Improve 

Your Health at 

Work 
 

E 
ight hours in a chair in front 

of a computer, five days a 

week can take a toll on your 

body. Here are some tips 

that will help you stay healthy and in 

shape at work.  

 

1. The snacks that your co-workers 

so nicely place on their desk can add 

a few hundred calories to your daily 

diet if you're not careful, and they 

can leave you with unwanted pounds 

if you help yourself day after day.  

2. Drinking an adequate amount of 

water -- eight to 10 glasses every day 

-- can help keep you hydrated. Many 

foods are also good sources of wa-

ter; fruits like oranges, grapefruit, 

grapes, watermelon, and apples can 

help keep you healthy and hydrated.  

 

3. One of the most important things 

you can do during the day to stay 

healthy and in shape is to exercise.  

Not only are you burning calories, but 

you're de-stressing and refreshing."   

 

You may want to find a walking part-

ner whom you can depend on for a 

daily walk --someone who will drag you 

out even if you claim you're too busy.  

                               

4. Eating a healthy lunch is an im-

portant part of a balanced diet. But 

eating reasonable portions is an im-

portant part of your health.   Practice 

eating a healthy lunch at work, but 

also practice portion control so you 

aren't consuming too many calories 

and then sitting in a chair all after-

noon.  

 

5. Tension neck syndrome (TNS) can 

occur when the neck and upper 

shoulders are held in a fixed, awk-

ward position for long periods of 

time.  It can happen to people in the 

workplace who talk on the phone for 

most of the day or type a lot.  You 

want to make sure your neck isn't 

bent to the side for long periods of 

time.  Tension neck syndrome can 

cause neck and shoulder pain, mus-

cle tightness, and tenderness.  So 

u s e  a  s p e a k e r p h o n e , 

a shoulder cradle, or use a headset 

at work when you're on the phone. 

 

6. A healthy tip that all of us want to 

hear is that vacations are an im-

portant part of staying healthy at work. 

It is very beneficial to get away for a 

long vacation and recharge your 

'batteries." Vacations help reduce 

stress and get ones mind off work, 

especially where there is conflict, such 

as a problem with your boss, a co-

worker, or a project. 

 

7. Another way to stay healthy  

at work is to avoid long stretches of 

long days.  Occasionally, people focus 

on the task at hand and getting a pro-

ject done, and they aren't aware of the 

impact it's having on their health. They 

may not be aware of it until the stress 

is at a really high level, and it's affect-

ing their relationships and their 

moods.  Burnout can also impair a 

person's immune system, as well as 

interfere with sleep and his or her abil-

ity to concentrate. 

8. The most important way to stay 

healthy at work starts with self-

awareness," says Kramer. "Know 

yourself and know your limits and do 

the best you can to stay within those 

limits given your job. Know when to 

take breaks and know when to take 

a vacation. And get plenty 

of exercise, which helps you both 

physically and mentally, both at work 

and at home. 

 

Extracted from Article on WebMd. Ten tips 

to improve your health at work: 

http://www.webmd.com/women/features

/10-tips-to-improve-your-health-at-work#1 
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Real Estate Contributes to  

Economic Growth  

- Dr Wayne Henry  

 

The Planning Institute of Jamaica (PIOJ) is forecasting 

economic growth ranging from 0.5 to 1.5 per cent, for 

the July to September quarter. 

 Newly appointed Director General, Dr Wayne 

Henry, said this is expected after the country recorded a 

1.1 per cent outturn for the April to June period. 

 Noting that economic growth for the first six 

months of the 2016 calendar year increased by 0.9 per 

cent over the corresponding period last year, the Direc-

tor General said the outturn for the 2016/17 fiscal year 

is projected to range between one and two per cent. 

 Henry said the quarter’s outturn largely reflect-

ed favourable weather conditions which positively im-

pacted the agriculture, forestry and fishing industry; and 

the positive impact of continued strengthening of the 

global economy on some industries, notably hotels and 

restaurants. 

 Also in the mix were improved domestic de-

mand, consequent on strengthened business and con-

sumer confidence; and increased construction activities 

associated with hotel developments and expansion 

works, housing and new office space to facilitate the 

business process outsourcing (BPO) sector. 

 Other sectors recording positive outturns were 

electricity and water supply, up 5.5 per cent; hotels and 

restaurants, 1.6 per cent; finance and insurance ser-

vices, one per cent; transport, storage and communica-

tion, 0.9 per cent; manufacturing, 0.7 per cent; the 

wholesale and retail trade, repair and installation of 

machinery, and real estate, renting and business activi-

ties, 0.5 per cent each; and construction, 0.4 per cent.  

 

A JMMB Group subsidiary overseas is raising US$3 mil-

lion through its first Real Estate Closed Investment 

Trust Fund. 

  The offer period ran from July 31 to August 18, 

the financial conglomerate disclosed this week. 

 The funds are being raised by mutual fund com-

pany JMMB Sociedad Administradora de Fondos de In-

version SA (SAFI), based in Dominican Republic, a com-

pany in the 'incubatory stage' of operation, said the 

group in its newly released financial results for the June 

first quarter. 

 JMMB Group said it spent $98 million to get 

new business lines off the ground, including SAFI and 

pension fund administrator JMMB AFP BDI SA, which is 

also based in Dom Rep. 

SAFI has $393 million in funds under management. 

 In the quarter, JMMB Group profit dipped from 

$603 million to $593 million, which the company at-

tributed partly to the start-up costs for the Dom Rep 

businesses. The larger impact came from the asset tax, 

which consumed $405 million and accounted for more 

than a sixth of operating expenses in the quarter. 

 JMMB Group operates in three markets, which 

together earned $3.4 billion of revenue in the June 

quarter - its home base Jamaica, Trinidad & Tobago, 

and Dom Rep. Based on the quarterly results, Dom Rep 

represents just around eight per cent of group revenue, 

while Trinidad contributes 18 per cent. 

Extract from the article “Economy records growth”, Jamaica Observ-

er. August 24, 2016  

-From the Jamaica Gleaner 

August 19, 2016 

Keith Duncan, CEO of 

JMMB Group Limited  

JMMB REAL 

ESTATE FUND 

RAISING 

US$3M 
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A 
fter rising just over a decade ago to its highest 

level ever, the nation's home ownership rate fell 

to match its all-time low and could drop even 

further in the months to come. 

 In the second quarter of this year, the rate fell to 

62.9 percent, not seasonally adjusted, which is the 

same as it was in 1965, when the U.S. Census started 

tracking the metric. During the epic housing boom in the 

mid-2000s, the rate soared as high as 69.2 percent. 

That was when politicians touted the so-called 

"ownership society." 

 The drop in home ownership is largely due to a 

delay in home buying by the millennials, who have the 

lowest ownership rate of their age group in history. Mil-

lennials are not only burdened by student loan debt, but 

they have also delayed life choices like marriage and 

parenthood, which are the primary drivers of home own-

ership. 

 "While the millennial home ownership rate con-

tinues to decline, it's important to note that the decrease 

could be just as likely due to new renter household for-

mation as it is their ability to buy homes," wrote Ralph 

McLaughlin, chief economist at Trulia. "Certainly low in-

ventory and affordability isn't helping their efforts to own, 

but moving out of their parents' basement and into a 

rental unit is also a good sign for the housing market." 

The rental market is strong across the nation, which has 

meant a sharp rise in rents; that, in turn, keeps many 

young renters from being able to save for a down pay-

ment on a home. It is also more difficult to qualify for a 

mortgage today than it was during the last housing 

boom. Home prices have been rising at a far-faster clip 

than wage growth or employment growth. In addition, the 

supply of entry-level homes for sale continues to drop. 

Add it all up, and young buyers are continuing to rent 

longer. 

 "Broadly speaking, the falling home ownership 

rate is a sign that renting isn't only for those just starting 

out or making a transition, but is becoming an increas-

ingly viable longer-term option for many households," 

noted Svenja Gudell, chief economist at Zillow. "It also 

means incomes are not yet rising quickly enough to 

broadly support new home ownership, and that inventory 

remains too tight to allow for meaningful access to af-

fordable housing." 

Millennials Cause Home 
Ownership in US to 

Drop to Its Lowest  

Level Since 1965 

Edited by DIANA OLICK, CNBC  

Posted July 28, 2016 
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How would your friends describe you? 

Crazy but fun to be around, the life of the party. 

 

Who is your hero? 

Norman Manley- I think this explains law as a career 

choice. 

 

What was your first job? 

Intern to Mrs. Sandra Minott-Phillips, Q.C. -  Partner My-

ers, Fletcher and Gordon 

 

What is your favourite thing about your career?  

The Language and its historical background. 

 

What motivates you to work hard?  

Money and that my reputation will be made better by it. 

 

What is your proudest accomplishment?  

Completing Law School. 

 

What is your favourite game or sport to watch and/or 

play?  

Favourite Sport to play- American Football/ Water Polo, 

to Watch- Football and American Football. Favourite 

Game- Call of Duty and Modern Warfare, love watching 

them too. 

 

What would you sing at Karaoke night?  

Goldfinger by Shirley Bassey (Yes the James Bond Mov-

ie Theme Song) 

 

Aside from food, water, and shelter, what one thing 

could you not go a day without?  

My Cell phone 

 

List two pet peeves 

People who are never on time and Songs that make no 

sense (lots of them today really). 

 

What was the last book you read?  

Politics of Change-Michael Manley/The Manley Mem-

oirs-Beverly Manley-Duncan/ Diana-Her Story (read all 

of them simultaneously) 

 

What's your favourite movie?  

Goldfinger - James Bond 

 

Have you ever had a nickname? What is it?  

Politician - as I was always giving commentary and very 

much aware of politics at a very young age, to the point 

where some members of my family wanted to put me in 

Gordon House immediately! and Agent Mactavish - be-

cause I always took on dangerous "grenade" like situa-

tions with women lol. Mactavish was a character from 

the video game Modern Warfare who the military al-

ways sent into the warzone. 

 

What did you want to be when you were a child?  

I wanted to be an Attorney/Politician - I’ve accom-

plished one so far 

 

If you could go back in time, what year would you travel 

to and why?  

I would travel to 1961 and prevent the death of JFK and 

also I would travel to the 1970s because it was such a 

cool time. 

 

What's your favourite food and fast food chain/

restaurant?   

Favourite food is stew peas and rice and my favourite 

fast food restaurant is Subway.  

Christopher Henry 

Legal Officer, Real Estate Board, 

Commission of Strata Corporations  
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National Association of Realtors  

The National Association of Realtors (NAR), is a North Ameri-

can trade association for those who work in the real estate industry. 

It has over 1.1 million members  involved in all aspects of the resi-

dential and commercial real estate industries.  It is the largest such 

trade association in the world. NAR also functions as a self-

regulatory organization for real estate brokerage.  

Visit The National  

Association of  

Realtors website at  

Which Includes: 

 News and blogs, 

Research and Statistics  

and a range of  

information on Real Estate   

 

http://www.realtor.org/ 

A Buyers Guide to 

Strata Corporations 

This guide is an invalua-

ble resource that will as-

sist in navigating the intri-

cacies of living in a strata 

corporation. Contents in-

clude; advantages of liv-

ing in a strata, costs asso-

ciated with living in a stra-

ta & by-laws. 

Real  

Estate Board’s  

Buyers/Sellers Guide 

This guide is intended to 

provide general infor-

mation on a range of top-

ics relating to the  buying 

and selling of real estate 

in Jamaica including: 

types of properties, and 

major cost in land trans-

actions  

$300 each 
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O 
nce you exist, problems will happen. How you 

handle your problems is what really matters 

and makes the difference. You may choose to 

preserve your well-being or compromise your 

health. Often times, we unintentionally chose to com-

promise our health. Internalizing our problems  not only 

affects our bodies but also our mental health.  Unfortu-

nately, when many of us will run to the doctor for treat-

ment of general ailments, mental health problems are 

usually left untreated because of the stigma of being 

“mad”.  

 As a result of this stigma, many of us hide be-

hind our personal curtains and suffer in silence from 

depression, anxiety, personality disorders among oth-

ers. Many Jamaicans unknowingly suffer with poor men-

tal health and in particular, personality disorder.  Data 

on mental health in Jamaica indicated that “the rate of 

personality disorder - approximately 40 percent - in the 

Jamaican population is markedly higher than the inter-

nationally identified rate of 6-15 percent.” The infor-

mation suggests that four out of every ten persons we 

see, suffer from some form of mental problem or per-

sonality disorder. This information should be alarming 

for families, communities, organizations and the nation.  

 If mental health according to the World Health 

Organization is “a state of well-being in which every indi-

vidual realizes his or her own potential, can cope with 

the normal stresses of life, can work productively and 

fruitfully, and is able to make a contribution to her or his 

community,” it means mental health is critical if we are 

to fulfil our potential, remain high performers and also 

cope with the stresses of life.  

 You deserve to have good mental health. There-

fore, start observing yourself and others around you. 

Take action to help yourself and others and remember, 

never judge or discriminate. The American Psychiatric 

Association stated that “one half of all mental illness 

begins by age 14 and 75% by age 24.”  It is therefore 

important to pay attention to children and young adults 

around us.  

 The American Psychological Association and The 

American Psychiatric Association noted the following 

signs we can look  

for:  

 Nervousness 

 Social with- 

        drawal 

 Difficulty functioning at  

       school or work 

 Problems with memory and thinking 

 Feeling disconnected from reality 

 Changes in sleeping, eating and hygiene habits 

 Alcohol or drug abuse. 

 Extreme mood changes 

Thoughts of suicide 

 There are many things you can do to help pre-

serve your mental health. As the old adage goes preven-

tion is better than cure’.  

1.  Take a long walk or do other forms of exercise. This 

will help to reduce stress. Exercise helps the body 

to release endorphins which creates a feeling of 

happiness and excitement.   

2.  Avoid negative people. Persons who are negative 

can cause unnecessary stress or make problems 

seem bigger than they actually are. They often fo-

cus their attention on problems instead of solu-

tions.  

3.  Avoid substance abuse such as excessive alcohol, 

cigarette and sugar.  

4. Get adequate daily rest. This helps the body to heal 

itself. 

5.  Improve your diet to include more vegetables, fruits 

and fish.  

6.  Do activities that can help to recharge you from a 

stressful day such as meditate, read inspirational 

books or listen to motivational tapes.  

7.  Never be afraid to ask for professional help. 

8.  Learn how to handle stress. Learn to tell the differ-

ence between what is under your control and what 

is not. Spend more time thinking about solutions 

and not problems.  

9.  Live within your means.    

 

Mental Illness: 

BREAKING THE  
STIGMA  
 

Dwaine Forbes,  

Corporate Planning Analyst 


